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GENERATIONS IN THE WORKPLACE

GEN Z MILLENNIALS GEN X BABY BOOMERS
1997 - 2012 1981-1996 1965 - 1980 1946 - 1964
(11 - 26 YEARS OLD) (27-42 YEARS OLD) (43 - 58 YEARS OLD) (59 - 77 YEARS OLD)
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“The children now love luxury; they have bad
manners, contempt for authority; they show
disrespect for elders and love chatter in place of
exercise”

Socrates in the 4t Century BC
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Eager to learn, more creative and
highly independent.

More innovative and entrepreneurial
than previous generations

Freely expressing their feelings

Sign of Weakness and Vulnerability
from other generations

Created a change in perception

More socially conscious
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* Neurodiversity and Individual Learning styles Awareness

* Neurodiversity is an umbrella term covering a number of
neurodevelopmental conditions
« ADHD
* Autism
e Dyslexia
* Dyspraxia
e Dyscalculia
e Dysgraphia

* Holding organisations accountable for not being inclusive. If
inclusivity is not role modeled in a learning environment, they
will disengage.

e Our research showed that 89% of GenZers when asked how they
prefer to learn answered face to face — practical training. With
one-to-one training being frequently mentioned.
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“In a multi — generational workforce, there is
potential for negative stereotyping, organisations
need to ensure managers overcome their

unconscious bias.”

(NASA)
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NASA is working to bridge the generational gap to prevent

negative stereo types from inhibiting in the workforce. The Lionesses show The power of compassion in team

performance.

* Mentorship programmes
e Collaborative Projects
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THE TRUTH IS..... WHETHER YOU ARE A
BOOMER, GENX, MILLENIAL OR GENZ -
WE ARE ALL HUMAN JUST WITH A
SLIGHTLY DIFFERENT PERCEPTION ON
LIFE!
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